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(D s Petijuma izlase

Vienots instrumentarijs 10 valstis — nacionalie zinojumi ar
atskirigiem akcentiem

7 valstis 100+ respondentu; 7 tautsaimniecibas nozares —
gan privati, gan publiski uznémumi

Vairak sievietes ka viriesi; vecuma diapazons dazadas
valstis atskiras

Galvenokart pilna laika nodarbinatie; amati dazadas valstis
atskiras

Lielakaja dala valstu gandriz pusei respondentu ir augstaka
1zglitiba; algu apméri dazadas valstis atskiras

No 10 lidz 30% respondentu uzskata, ka vini ir augstak
kvalificéti ka nepieciesams darba izpildei

Univ.-Prof. Dr. Lynne Chisholm, University of Innsbruck Institute of Educational Sciences and Danish School of Education, Aarhus
7-9 December 2010, Hanoi, Vietnam Forum on Lifelong Learning: Building a Learning Society
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Situacijas analizes rezultati




KLASTERI

Univ.-Prof. Dr. Lynne Chisholm, University of Innsbruck Institute of Educational Sciences and Danish School of Education, Aarhus
7-9 December 2010, Hanoi, Vietham Forum on Lifelong Learning: Building a Learning Society
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Sektorala ietekme: izglitiba, veselibas nozare un viesnicu nozare
vs. IT, automobilu industrija un naftas parstrade

Dzimums un vecums: nodarbinatas jaunas sievietes un neapmierinati
vecakie viriesSi?

Uzskati par izgltibu/kvalifikaciju — darba atbilstiba iekSé&jai un arejai
macisanas motivacijal

MaciSanas organizetos kursos vs. macisanas ikdienas darba

Darba vieta ka sociala un komunikativa macisanas vide

Socialas normas macisanas turpinasanai gan pasam, gan
nodarbinatibai

Uzskati par darba devéju politikas un prakses kvalitati attieciba uz
nepartrauktu macisanos

Ar darbu saistita macisanas ka (1) brivas gribas izpausme Vvs.
determinisms vai (2) savstarp€ja atbildiba ekonomika un sabiedriba

Univ.-Prof. Dr. Lynne Chisholm, University of Innsbruck Institute of Educational Sciences and Danish School of Education,; Aarhus
7-9 December 2010, Hanoi, Vietnam Forum on Lifelong Learning: Building a Learning Society




(el Darba vieta ka sociala vide

Pieredze, kas ieguta, macoties
darba vieta, ir darbiniekiem
emocionali nozimiga
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Univ.-Prof. Dr. Lynne Chisholm, University of Innsbruck Institute of Educational Sciences and Danish School of Education,'Aarhus
7-9 December 2010, Hanoi, Vietham Forum on Lifelong Learning: Building a Learning Society




Mani pamudina macities darba
ORI  vieta ... (%, kas atbild piekritosi)
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Univ.-Prof. Dr. Lynne Chisholm, University of Innsbruck Institute of Educational Sciences and Danish School of Education, Aarhus
7-9 December 2010, Hanoi, Vietham Forum on Lifelong Learning: Building a Learning Society
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R ERITAE macisanas vidi

Cilvéki vislabak macas, pildot
darba pienakumus, viniem nav
nepiecieSami speciali kursi

CN DK GB LT LV AT

Univ.-Prof. Dr. Lynne Chisholm, University of Innsbruck Institute of Educational Sciences and Danish School of Education, Aarhus
7-9 December 2010, Hanoi, Vietham Forum on Lifelong Learning: Building a Learning Society




Brivpratmga un piespledu macisanas
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Darba devéjiem ir tiesibas uzstat, Cilvekiem jaliek macitties
lai darbinieki macitos konkrétos neatkarigi no ta, vai vini to grib,
kursos un batu kvalificéti | NE

LT LV AT DK CN

GB

LT AT DK

Univ.-Prof. Dr. Lynne Chisholm, University of Innsbruck Institute of Educational Sciences and Danish School of Education, Aarhus
7-9 December 2010, Hanoi, Vietham Forum on Lifelong Learning: Building a Learning Society
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batiska, lai cilveki vélétos macities, jo mazak vini gribés
piedalities

LV AT LT DK

macities, jo sliktaks bus rezultats

Ja cilvéki pasi var izlemt par
macisanos, tiek sasniegts
labaks rezultats

Univ.-Prof. Dr. Lynne Chisholm, University of Innsbruck Institute of Educational Smences and Danlsh School of Egucatlon Aarhus
7-9 December 2010, Hanoi, Vietnam Forum on Lifelong Learning: Building a Learning Society
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Labas prakses piemer!




€ Larvmas Labas prakses piemers 1: Darba
Y LT BRSTIATE vieta ka sociala vide

pétnieku aptaujas
veikS§ana macisanas
darba vieta Latvija
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JI C
pétnieku darbiba ka

transformati/a macisanas vide

Sadi autori devusi individualu ieguldijumu:

.- Maija Kokare (University of Latvia), -- Evija Latkovska
(University of Latvia), - - Ludmila Babajeva (University of Latvia),
.- Erika Picukane (University of Latvia), -- Madara Pelnena
(University of Latvia), .- Gunars Strods (Rezekne Higher
Education Institution), - - Dmitrijs Kul§s (University of Latvia), - -
Emanuels Fernandenzs (University of Latvia), .- Lucija Rutka
(University of Latvia), - - Elina Maslo (University of Latvia), - - Irina
Maslo (University of Latvia), -- Aija PerSevica (University of
Latvia), .- Ingrida Muraskovska (Jelgava Regional Adult
Education Centre), .- Eduardo Ramos Mendez (National
Distance University of Spain), - - Genoveva Levi Orta (National
Distance University of Spain).

Datu analizi nodrosinaja:

.- Ludmila Babajeva (University of Latvia), .- Manuels
Fernandenzs (University of Latvia), - - Evija Latkovska (University
of Latvia), - - Genoveva Levi Orta (National Distance University of
Spain), - - Dmitrijs Kul§s (University of Latvia), - - Maija Kokare
(University of Latvia), -- Irina Maslo (University of Latvia), --
Eduardo Ramos Mendez (National Distance University of Spain),
.- Ingrida Muraskovska (Jelgava Regional Adults Education
Center), .- Madara Pelnena (University of Latvia), .- Aija
Persevica (University of Latvia), - - Erika Picukane (University of
Latvia), - - Gunars Strods (Rezekne Higher Education Institution).

LU Humanitaro zinatnpu fakultates as.prof. Elina Maslo,

Datu ieguvi veica:

.- Katharina Lunardon (Date survey director, University of
Insbruck), - - Liga Aboltina (University of Latvia), - - Janis Aizpurs
(University of Latvia), - - Ludmila Babajeva (University of Latvia),
.- Sanita Baranova (University of Latvia), .- Biruta Bernane
(University of Latvia), - - Ludmila Belousa (Daugavpils University),
.- Manuels Fernandenzs (University of Latvia), -- Imants
Gorbans (University of Latvia), -- Eriks Grinbergs (Riga State
Technical Schoal), - - Jelena Janevica (University of Latvia), - -
Maija Kokare (University of Latvia), - - Andrita Krumina (University
of Latvia), - - Aija Kuike (University of Latvia), - - Evija Latkovska
(University of Latvia), - - Juris Leskovics (University of Latvia), - -
leva Lukase (University of Latvia), - - Jekaterina Maslo (Baltic
International Academy), - - Irina Maslo ((University of Latvia), - -
Ingrida Muraskovska (Jelgava Regional Adults Education Center),
.- Sanita Pavare (University of Latvia), -- Inese Pelnena
(University of Latvia), - - Madara Pelnena (University of Latvia), - -
Aija Persevica (University of Latvia), - - Erika Picukane (University
of Latvia), -- Nora Jansone-Ratinika (University of Latvia), --
Lucija Rutka (University of Latvia), -- llga Salite (Daugavpils
University), -- Arnis Saurings (University of Latvia), - - Marija
Simonova (University of Latvia), - - Vjaceslavs Sitikovs (Riga
Technical University), .- Gunars Strods (Rezekne Higher
Education Institution), - - Svetlana Surikova (University of Latvia),
.- Larisa Turu$eva (Latvia University of Agriculture), .- Liene
Vasilonoka (University of Latvia).

7-8th December 2011, Vietnam Forum on Lifelong Learning: Building a Learning Society
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organizacija
Skola ka macisanas organizacija ir sociala un
transformativa macisanas vide, kas sekme
MACISANAS panakumus.

Maci8anas ar panakumiem ir IESPEJAMA, ja:
stradajam ar personigi nozimigu saturu

esam motivéti un atbildigi

reflektéjam par savu macisanas procesu
varam izmantot savu pieredzi

glstam pozitivas emocijas

mums ir iespé&ja sadarboties ar citiem

LU Humanitaro zinatnu fakultates as.prof. Elina Maslo,
7-8th December 2011 Vietnam Forum on Lifelong Learning: Building a Learning Society




Augstskola ka macisanas
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organizacija

Augstskola ka macisanas organizacija ir
sociala un transformativa macisanas vide, kas
sekme MACISANAS panakumus.

Maci8anas ar panakumiem ir IESPEJAMA, ja:
stradajam ar personigi nozimigu saturu
esam motivéeti un atbildigi
reflekt€jam par savu macisanas procesu
varam izmantot savu pieredzi
glstam pozitivas emocijas
un mums Ir iespéja sadarboties ar citiem

LU Humanitaro zinatnu fakultates as.prof. Elina Maslo,
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letiekumi savstarpejas macisanas
sekmesanal darbibas procesa
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macisanos darba vieta?

Lielaka dala respondentu pasi vélas izlemt par macisanas
darbibam. Ja tas tiek ievérots, macisanas ir produktivaka
un tiek sasniegti labaki rezultati. Tadel var pagalvot, ka
darbinieki dod prieksroku brivpratigam macibam. No otras
puses, darbinieki art atzist, ka laiku pa laikam darbinieki ir
spiesti macities. Tadejadi macisanas var art bat obligata.
Attieciba uz darba devégjiem, viniem nav tik batiski, vai
Izvélétais kurss Ir nepieciesams organizacijail vai né, it ipasi
tas attiecas uz IT sektoru. Darba devéji parasti ir atvérti visa
veida priekslikumiem attieciba uz macisanos, kas saistita ar
darba pienakumu izpildi, it Tpasi augstakas izglitibas
sektora. Jauzsver, ka darba devéjiem nav bdatiski, val
darbinieku macisanas, kas saistita ar darba pienakumu
Izpildi, beidzas ar atzitu kvalifikaciju vai né (abos sektoros).

LU Humanitaro zinatnpu fakultates as.prof. Elina Maslo,
7-8th December 2011 Vietnam Forum on Lifelong Learning: Building a Learning Society
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X AU DIVl neformalo un informalo macisanos?

P&c respondentu domam, neformala macisanas darba vieta
nozimé Ieprieks nezindmu piengkumu veiksanu jaungs vai
negaiditas situacijas; stradat ar cilvékiem, kam ir dazadas
prasmes un pieredze; val ari, kad tiek izraisita vinu interese
par macisanos, jeb, kad darba vipiem ir jgsasniedz kads
konkréts mérkis. Attieciba uz formalo macisanos,
respondenti uzskata, ka ta ir macisanas, ko darba devégj
organizé speciali. Tomér, lai gan respondenti atzist, ka vinu
darba vieta ir daudz neformalu macisanas situaciju, vini
neuzskata, ka vislabak macities ir darot darbu — lai iemacitos
kaut ko vairak, viniem ir nepieciesami kursi.

LU Humanitaro zinatnpu fakultates as.prof. Elina Maslo,
7-8th December 2011 Vietnam Forum on Lifelong Learning: Building a Learning Society
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1zpildl, uzpémums piedava ?

Pamatojoties uz kvalitativo pétijumu, més varam
secinat, ka vairaki Latvijas darba devéji ir Tpasi
leintereséti piedavat saviem darbiniekiem iespéju
macities formala un neformala veida, lai apgutu
konkrétas nozares jaunumus Eiropa un pasaulé, ka
ari ileviestu organizacija inovacijas.

LU Humanitaro zinatnpu fakultates as.prof. Elina Maslo,
7-8th December 2011 Vietnam Forum on Lifelong Learning: Building a Learning Society
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%% UNIVERSITATE _ “brivpratigs’ un “obligats’ saistiba ar
piedavato formalo un neformalo macisanos?

Augstakas izglitibas sektora respondenti vairak Vveélas
lesaistities formalas un neformalas izglitibas kursos, ko
pledava darba devéjs darba vieta, turpretim IT specialisti ar
darba pienakumu veiksanu saistito formalo un neformalo
macisanos labpratak Tsteno, I1zmantojot e-macisanas
modulus.

Ar darbu saistitas formalas un neformalas macisanas
lespéjas Latvija ir jasaprot ka “obligata” macisanas, lal
veiktu darba pienakumus, un ka “brivpratiga” macisanas
personigajai izaugsmel darba laika, darba vieta un arpus
tas.

LU Humanitaro zinatnpu fakultates as.prof. Eliha Maslo,
7-8th December 2011 Vietnam Forum on Lifelong Learning: Building a Learning Society
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darba viets, ka arrvigu apmierinatibu ar
macibam?

Sadas objektivas iespéjas ietekmé& motivaciju macities
darba vieta:

- darbinieku ierosinatas labas idejas sava darba

uzlabosSanai; citu darbinieku atbalsts: individuala zindSanu
un pieredzes apmaina.

No otras puses, motivétas macisanas darba vieta
subjektiva uztvere palidz labak pildit darba pienakumus,
lal gan ta nav tik emocionali piesatinata ka varétu but.

Divu grupu — augstakas izglitibas sektora un IT sektora,
starpa nepastav atskiribas.

LU Humanitaro zinatnu falultates as.prof. Elina Maslo, ,
7.-8h december 2011, Vietnam Forum on Lifelong Learning: Building a Learning Society
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Formala macisanas

Neformala macisanas

Informala macisanas
Glossary, Lifelong Learning Communication (European Commission
2001), drawing on the Lifelong Learning Memorandum (European

Commission 2000)

LU Humanitaro zinatnpu fakultates as.prof. Elina Maslo,
7-8th December 2011 Vietnam Forum on Lifelong Learning: Building a Learning Society
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